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Topic № 2. Designing Performance-Based Instruction 
 

 
What is performance based instruction? 
 
Performance based learning is an approach to teaching and learning that emphasizes 
students being able to do, or perform, specific skills as a result of instruction.  
Performance based learning typically includes activities and tasks that are authentic and 
meaningful to the students. 
 
 
What are the performance based activities? 
 
One easy way to have students complete a performance-based activity is to have them do 
a presentation or report of some kind. This activity could be done by students, which 
takes time, or in collaborative groups. 
 
 
How do you create a performance based assessment? 
 

 Identify goals of the performance-based assessment 
 Select the appropriate course standards 
 Review assessments and identify learning gaps 
 Design the scenario 
 Gather or create materials 
 Develop a learning plan 

 
 
What are some examples of performance based assessments? 
 
Dramatic performances are one kind of collaborative activities that can be used as a 
performance-based assessment. Students can create, perform or provide a critical 
response. Examples include dance, recital, dramatic enactment. There may be prose or 
poetry interpretation. 
 
 
How do you create an instructional design? 
 
A Step by Step Guide to the instructional design process: 
 
Step 1: Analyze requirements 
Step 2: Identify learning objectives 
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Step 3: Develop design 
Step 4: Create a storyboard 
Step 5: Develop prototype 
Step 6: Develop training 
Step 7: Deliver training 
Step 8: Evaluate impact 
 
 
What is a major advantage of performance based assessments? 
 
Performance-based assessments can empower students by giving them freedom to make 
choices, within parameters set by teachers, about the direction that their learning should 
take. Giving students this kind of ownership of their learning process can be a powerful 
motivator. 
 
 
What are the performance criteria? 
 
Performance criteria are the expression of what is to be measured and why. The selection 
process involves identifying dimensions or variables relevant to an enterprise's 
successful operation. Relevancy is the most important concern in selecting performance 
variables. 
 
Top 8 Types of Assessment 
 

 Summative Assessment 
 Formative Assessment 
 Evaluative assessment 
 Diagnostic Assessment 
 Norm-referenced tests (NRT) 
 Performance-based assessments 
 Selective response assessment 
 Authentic assessment 


